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SNOW CONFECTIONERY PTY LTD ENTERPRISE AGREEMENT

1.0 TITLE
This agreement shall be known as the:

SNOW CONFECTIONERY PTY LTD ENTERPRISE AGREEMENT 2000

2.0 ARRANGEMENT

The Agreement is arranged as follows:

Subject Matter Clause No
Application and Parties bound ...........coevviiviiniiiiinni 4
PN o 10705 141 01 A OO 2 '
Contract Labour ................ L SUORTPUORTORORN SOOI 16
Consultative COMMUEE ........ocivviiiiiinine e 22
DefINitioNs .....ccoiiiriie et 3
Disputes settlement procedure ..., 19
Date and period of OPeration ... 5
Employment SECUTILY .......cccvvirceiriiiirree i 12
FaCilities ....coiiiiiieiiiiincir et 21
Income Protection Scheme ... 24
Introduction of Change ..o 11
Long Service Leave .........ccoecveriinrccnncniencnrsnissesins e 8 Ifll. R'Egisre
red
MEELINES ....eecvreeneueeeeiereeseserssassesseeraesanessessssasnsseanscaseesassseses 18 |'I Enterprise Agreemen J-'
NO eXtra ClaiMS ....coceciiriireriiiie st ersrecsr e e 25 Industriaf A
Occupational Health and safety ..., 23
Reclassification/competency standards ...........coeeerirnrviieinnnns 15
Relationship to parent award ... 6
RENEZOLAION ..oecveieecetiieecttecetieece e e reee e ee e s seae e s e e e renenssaeeans 26
Rostered Days Off ..o 20
SICK LEAVE ...l ettt e 13
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SUPETANNUALION - o.eeiiiiiiiee e ae s 17

Trade Union Training Leave........cccovverveiieincrensiie e cceee s sceeneeeen 9
TrAININE coeoiiiiiei e e e e s s 14
Tt e 1
Union Officials & Shop Stewards ......c.ccecvveeerierccrinniirecneennnn 10
VA ittt e 7
3.0 DEFINITIONS

31 IN THIS AGREEMENT:

4.0

4.1

5.0

6.0

6.1

"Employer” means Snow Confectionery Pty Ltd; and
"Union" means Automotive , Food , Metals , Engineering , Printing and Kindred

Industries Union

APPLICATION OF AGREEMENT AND PARTIES BOUND

This agreement sh?ll apply to Snow Confectionery Pty Ltd and its employees, the parties
bound are:

Snow Confectionery Pty Ltd; and
Automotive , Food , Metals , Engineering , Printing and Kindred Industries Union

All employees employed at the employers establishment at 34 Davis Road, Wetherill Park,
NSW  who are employed in the classifications or occupations covered by the
Confectioners (State) Award and the Confectioners (State Wage Case 1996) State Award
(collectively known as "the Award’) and are eligible for membership of the Union, whether
members of Union or not.

DATE AND PERIOD OF OPERATION

This agreement shall operate from the date of approval and shall remain in force until 31
December 2001. This agreement shall be approved by the Industrial Relations
Commission of New South Wales .

RELATIONSHIP TO PARENT AWARD

This agreement shall be read wholly in conjunction with the Award, provided that where
there is any inconsistency between this agreement and the Award this agreement shall take
precedence to the extent of any inconsistency.

Registered
Enterprise Agreement |
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6.2

6.3

6.4

7.0
7.1

e

8.0
8.1

9.0

10.0

10.1

Existing over award payments and conditions of employment shall continue to apply as if
they were a term of this agreement except where the expressly stipulated terms of this
agreement provide otherwise.

An employee commencing his or her employment with the employer after the date on
which this agreement comes into operation shall be employed in accordance with the terms
of this agreement.

The Employer and the Union agree that no employee, including apprentices and trainees,
shall be employed other than under the terms of this agreement. To avoid doubt, this
means that no employee shall be offered an Australian Workplace Agreement.

WAGES

Employees who are bound by this agreement shall be paid a minimum wage increase of
10% for the period to 31 December 2001 , this shall be backdated to March 1, 2000 and
paid in two increments as follows:

7.0% on the 1 March 2000
3.0% on the 1 March 2001.

The wage increase specified in this clause shall be payable in addition to the current agreed
rates of pay at the enterprise and shall be paid for all purposes of the Award.
f

A schedule of wage rates applying immediately prior to the increase shall be attached to
this agreement.

LONG SERVICE LEAVE ;:‘ .é: 7 !
Long service leave shall be available after five years service on a pro-rata basis. B EE !
All other conditions shall be as per the NSW Long Service Leave Act 1955. qg % E’g .

{1
TRADE UNION TRAINING LEAVE

Each employee covered by this agreement and nominated by the Union shall be allowed up
to 10 days paid leave per annum to attend trade union training courses conducted or
approved by Trade Union Training Australian Inc. or the Union. Such leave shall be
cumulative. The Union undertakes where possible to provide reasonable notice and to take
into consideration the needs of the business.

UNION OFFICIALS AND SHOP STEWARDS

An official or officer of the Union shall have the right to enter the Employer’s
establishment at any time during working hours for the purposes of conducting union
business and matters incidental to Union business. The official or officer should observe
site security procedures.
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10.2

11.0
11.1

11.2

11.3

The Employer shall recognise appointed union delegates or shop stewards in the enterprise
upon notification by the union to which the employee belongs. The union delegates or
shop stewards shall be allowed all necessary time during working hours to interview
employees and the employer or the employer’s representative on matters affecting
employees whom they represent. The delegates or shop stewards shall be allowed an
adequate and private meeting place and reasonable time during working hours to interview

a union official from their union on legitimate unton business.

INTRODUCTION OF CHANGE
Employer’s duty to notify:

11.1.1

11.1.2

=

Registered
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Where the Employer is planning to introduce major changes in Eoduction,
program, organisation, structure or technology that are likely to have significant
effects on employees, whether or not a decision has been made, the Employer

shall notify the employees who may be affected by the proposed changes and their
union.

“Significant effects” include termination of employment, major changes in the
composition, operation or size of the employer's workforce or in the skills
required, the elimination or diminution of job opportunities, promotion
opportunities or job tenure; the alteration of hours of work; the need for retraining
or transfer of employees to other work or locations and the restructuring of jobs.
Provided fhat where the Award makes provisions for alterations of any of the
matters referred to herein an alteration shall be deemed not to have significant
effect.

Employer's duty to discuss change:

11.2.1

11.2.2

11.2.3

11.2.4

The Employer shall discuss with the employees affected and their union, inter
alia, the introduction of the changes referred to in paragraph 11.1.1 hereof, the
effects the changes are likely to have on employees, measures to avert or mitigate
the adverse effects of such changes on employees and shall give prompt
consideration to matters raised by the employees and/or their union in relation to
the changes.

The discussions with employees affected and their union shall commence as early
as practicable after the activities referred to in paragraph 11.1.1 hereof.

For the purposes of such discussion, the Employer shall provide in writing to the
employees concerned and their union, all relevant information about the changes
including the nature of the changes proposed; the expected effects of the changes
on employees and any other matters likely to affect employees provided that any
employer shall not be required to disclose confidential information the disclosure
of which would be inimical to the employer's interests.

The Employer shall provide information in languages other than English for
employees of non-English speaking background.

Consultation and provision of information:

11.3.1

Where an employer has made a decision that the Employer no longer wishes the
job the employee has been doing done by anyone and this is not due to the
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11.4

12.0
12.1

12.2

13.0
13.1

13.2

ordinary and customary turnover of labour and that decision may lead to
termination of employment, the Employer shall hold discussions with the
employees directly affected and with their union.

11.3.2 The discussions shall take place as soon as is practicable after the Employer has
made a definite decision, which will invoke the provisions of paragraph (i) hereof
and shall cover, inter alia, any reasons for the proposed terminations, measures to
avoid or minimise the terminations and measures to mitigate any adverse effects
of any terminations on the employees concerned.

11.3.3 For the purposes of the discussion the Employer shall, as soon as practicable after
making a decision but before any terminations, provide in writing to the
employees concerned and their union, all relevant information about the proposed
terminations including the reasons for the proposed terminations, the number and
categories of employees likely to be affected, and the number of workers normalty
employed and the period over which, or the time when the terminations are likely
to be carried out. Provided that any employer shall not be required to disclose
confidential information, the disclosure of which would be inimical to the
Employer’s interests.

11.3.4 If redundancies are still necessary after following the procedures set out above,
the parties agree to negotiate a redundancy package that is recognised as being
within industry standards.

Statement of Emplo¥mcnt:
The Employer shall, upon receipt of a request from an employee whose employment has

been terminated, provide to an employee 2 written statement specifying the period of his or
her employment and the classification of or the type of work performed by the employee.

EMPLOYMENT SECURITY

The Employer shall take steps to ensure that the enterprise has the benefit of a stable and

committed workforce. I1I

otered -

Such steps shall include: | s prise Agreement
|

12.2.1 Measures to increase the security of employees’ employment; I—Industrial Registrar
12.2.2 Increased investment in the productive capacity of the enterprise;

12.2.3 Maintaining a direct employee/Employer relationship with ernpl%\gg_ai‘d_

12.2.4 No contracting out of work covered by this agreement. Registered

i Enterprise Agreement

SICK LEAVE | industrial Rogirer |
= 5 '
Employees shall be entitled to paid sick leave as per the Award . Unused sick leave shall —

be paid out on each employees anniversary date.

Employees in their second and subsequent years of employment will be entitled to an
attendance bonus under the following conditions:
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13.3

13.4

14.0
14.1

14.2

14.3

14.4

15.0

16.0

16.1

16.2

13.2.1 Employees who use up to four sick days in a year will be paid the equivalent to
two days pay, in addition to the remainder of their sick leave, on their anniversary
date.

13.2.2 Employees who use between four and six sick days in a year will be paid the
equivalent to one days pay, in addition to the remainder of their sick leave, on
their anniversary date.

Absences due to Workers Compensation claims will not be counted for the purpose of the
bonus payment.

The parties agree that employees who exceed the four or six day requirement, due to sick
leave periods of greater than one day supported with a doctors certificate, wiil not be
disadvantaged in the payment of the bonus.

TRAINING

Paid training leave in accordance with the agreed enterprise training plan will be provided.
Where an employee undertakes such training it shall be conducted as far as practicable in
the employee’s usual working time and the employee shall not lose pay for attendance or
extra travel associated with such training.

Where it is necessary for the employee to attend training outside of the employee’s usual
working time the employee shall be paid for such attendance or extra travel time as if the
employee had worked.

Fees, materials or gny other reasonable costs associated with the training referred to in 14.1
shall be reimbursed by the employer.

The provisions of 14.1 and 14.2 shall apply equally to apprentices, trainees, or other
similar categories of persons engaged by the employer except where agreement to allow
otherwise is reached with the Union.

All trainees shall continue to receive paid training. Such training shall meet the
requirements of the Award and relevant vocational training legislation in NSW.

RECLASSIFICATION/COMPETENCY STANDARDS

The Employer and the Union agree that employees have access to reclassification and
career path progression.

Registerad
Enterprise Agreement

CONTRACT LABOUR

Industrial Registrar

The Employer and the Union confirm their commitment t oyment.

The parties agree that contract labour shall only be used for special project
work/installations.

The parties confirm their commitment to permanent employment and agree to the
following criteria regarding the engagement of contract labour:

16.2.1 The company shall only engage contract employees by agreement with the Union
following consultation.
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17.0

18.0

19.0
19.1

16.2.2

All contract labour shall be covered by a certified agreement to which the Union
is a party.

16.2.3 All contract labour shall be paid no less than the ordinary rate of pay for the
equivalent classification plus appropriate loadings.
SUPERANNUATION

The Employer agrees to maintain payments for superannuation at pre-injury level whilst
the employee is in receipt of workers compensation payments.

MEETINGS

The Employer agrees to allow the Union to conduct paid workplace information sessions
for a period not exceeding 1 hour on at least five occasions in any 12 month period. The
Union undertakes to give reasonable notice where possible.

DISPUTES SETTLEMENT PROCEDURE

Any grievance, dispute or claim shall be dealt with in the following manner:-

19.1.1

19.1.2

19.1.3

19.1.4

19.1.5

19.1.6

19.1.7

19.1.8

19.1.9
19.1.10

Should any matter arise which gives cause for concern to an employee he/she
shall raise such matter with their immediate supervisor.

¢
If the matter remains unresolved it shall be referred to the Union delegate who
shall consult with the appropriate representative of the management.

If the matter remains unresolved it shall be referred to the secretary of the Union
(or their representative). This official shall discuss it with a senior representative
of the Employer.

If the matter remains unresolved the senior representative of the Employer shall
notify the relevant employer association whose appointed representative shall
discuss the gnevance with the appointed Union representative.

If the matter remains unresolved it shall be submitted to the Industrial Relations
Commission of New South Wales for resolution.

If the above procedure is being followed, work shall continue normally in
accordance with the agreement.

No party shall be prejudiced as to final settlement by the continuance of work
normally in accordance with the clause.

In the event of a party failing to observe these procedures the other party may take
such steps as are open to resolve the matter.

The parties shall, at all times, confer in good faith and without undue delay.

During the discussions "the status quo" shall remain and work shall proceed
without stoppage or the imposition of any ban, limitation or restriction. "Status
quo” shall mean the situation existing immediately prior to the dispute of matter

given rise to the dispute. .
.l

Regisierea ,
| N
Enterprise A roement
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Discipline Procedure

19.2

19.3

19.4

19.5

Reniswered \ll\,

ement |

E.ntef l I.E"!e A gl’e

This discipline procedure will be applicable to disciplinary counselling for work
performance, lateness, absenteeism, security procedures, safety issues and conditions of
this agreement, etc.

19.2.1 Notwithstanding satisfactory improvement at the set review date, repeat breaches
occuring up to six months from the last warning, will resuit in a movement to the
next stage of the procedure.

19.2.2 Repeat breaches between six and twelve months from the last warning will result
in a re-issue of that warning.

19.2.3 Repeat breaches after twelve months will result in the whole process being
recommenced.

Employee Rights are as follows:-

19.3.1 At every stage the employee must be given the opportunity of presenting their
own view of events.

19.3.2 All counselling and warnings are to be given by the department head with the
direct supervisor present.

19.3.3 A Union delegate must be present at all stages unless the employee specifically
requests otherwise.

19.3.4 At every $tage of the warning both the employee and delegate must be clearly
informed of the stage of waming and reasons for the warning.

19.3.5 After stating reasons for the warning to the employee and delegate there will be a
cooling off period of one hour before continuation of the waming and resolution.

The procedure is as follows:-

19.4.1 Stage 1 - Counselling. Emphasis on rectifying unsatisfactory behavior. No record
is kept but a review date is set.

19.4.2 Stage 2 - Verbal Waming. Similar to Stage 1 except much firmer. This warning is
recorded on the personnel file. Review date set.

19.4.3 Stage 3 - 1st Written Warning. Addressed to Individual. Reference made to
previous counselling interviews and verbal warning. Review date set.

19.4.4 Stage 4 - Final Written Warning Addressed to individual. Reference made to

previous counselling interviews and written warning. Reference to appropriate
action failing improvement.

19.4.5 Stage 5 - Final Dismissal. If the facts of the incident leading to Stage 5 are
disputed,the employee will be suspended on full pay pending investigation and
resolution.

The disputes settlement procedure shall apply to any matter in dispute between the
Employer, Employees and the Union. While these processes are being followed the parties
shall be committed to avoid stoppages of work, lockouts or other bans or limitations on the
performance of work and the employer shall ensure that all practices applied during the
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19.6

19.7

20.0

20.1

21.0

21.1

21.2

22.0

22.1

222

operation of the procedure are in accordance with safe working practices and consistent
with established custom and practice at the enterprise.

The Employer agrees that labour can be withdrawn when employees have a reasonable
concern about a risk to health or safety.

All conciliation regarding disputes and potential disputes arising out of the operation of
this clause will be dealt with by the Industrial Relations Commission of New South Wales.
The Employer will pay any costs associated with conciliation.

ROSTERED DAYS OFF (RDO)

Permanent employees are entitled to one RDO per month. Some banking of R.D.O’s may
occur during peak production periods by mutual agreement. However, the parties agree to
limit the number of R.D.O’s banked to 5 days. Employees who accumulate more than 5
R.D.O’s may be required to take the excess days, with a minimum of two weeks notice.

FACILITIES

The Employer shall continue to provide facilities to the satisfaction of the parties to this
agreement including the provision of lockers, drinking and boiling water, appropriate
protective clothing, heating and cooling, ventilation, canteen and rest room facilities. Any
disagreements abofit the adequacy of facilities shall be dealt with through the consultative
process of this agreement and the disputes settlement procedure.

In each work area there shall be a least one employee paid the appropriate first-aid
allowance who 1s trained and qualified to render first aid.

CONSULTATIVE COMMITTEE

The parties agree to establish a consultative committee to assist the parties improve
productivity, efficiency and to provide for the effective involvement of Union members in
the decision making processes. The committee will consist of an equal number of
Employer and Union representatives. '

The objects of the committee are to investigate, determine, make recommendations on
matters including but not limited to:

22.2.1 Introduction of new technology;

Registered
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!

22.2.2 Changes to work organisation;

22.2.3 Expansion and investment;

22.2.4 Quality;

Industrial Repistrar

22.2.5 Productivity improvement; and

22.2.6 New management practices.
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22.3 Union representatives on the committee will have adequate time and access to the persons
they represent:

22.3.1 prior to the Committee meetings to prepare for agenda items; and

22.3.2 following Committee meetings to report back, when necessary, on issues
discussed.

22.4 Union representatives have the right of access to all information and documents held by
management relevant to issues being considered by the Committee.

23.0 OCCUPATIONAL HEALTH AND SAFETY

23.1 The parties to this agreement abhor the loss of life, sickness and disability caused at work.
The parties agree to the establishment of health and safety committees in every workplace
and the recognition of rights and training for health and safety representatives.

23.2  The parties are committed to pursuing the means of safeguarding and improving the
working life and health of employees, particularly those working 12 hour shifts and rosters
of more than five days in seven.

24.0 INCOME PROTECTION SCHEME

All employees who are members of the Union to whom this enterprise agreement applies,
shall be covered by a Sickness and Accident Income Protection Plan, approved and
endorsed by the Union. The parties acknowledge that the contributions shall form part of
the wage increase. ¢

25,0 NO EXTRA CLAIMS

The Employer and the Union agree that they will not, for the duration of this agreement,
pursue any extra claims for changes in relation to the matters dealt with by this agreement
except where consistent with this agreement or State Wage Case Decisions .

26,0 RENEGOTIATION

26.1 The Employer and the Union agree to commence negotiations for a replacement agreement
no later than 3 months prior to the expiry of this agreement.

26.2  Subject to this agreement, the Employer and the Union agree that they shall bargain
collectively in relation to any matter, whether arising from this agreement or not, and in
relation to the renewal, extension, variation or renegotiation of this agreement.

Signed and dated on behalf of the Union I |
Registerec |
Enterprise Ap it

|
Industriat * AT |.

Signed and dated on behalf of the Employer
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24.0

25.0

26.0
26.1

26.2

INCOME PROTECTION SCHEME

All employees who are members of the Automotive, Food, Metals, Engineering, Printing
and Kindred Industries Union to whom this enterprise agreement applies, shall be covered
by a Sickness and Accident Income Protection Plan, approved and endorsed by the
Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union. The
parties acknowledge that the contributions shall form part of the wage increase.

NO EXTRA CLAIMS
The employer and the unions agree that they will not, for the duration of this agreement,
pursue any extra claims for changes in relation to the matters-dealt-wi i ent
except where consistent with this agreement /or/Na'tlo/nal Wage Case Decisions
< -
RENEGOTIATION

The employer and the unions agree to commence negotiations for a replacement agreement
no later than 3 months prior to the expiry of this agreement.

Subject to this agreement, the employer and the unions agree that they shall bargain
collectively in relation to any matter, whether arising from this agreement or not, and in
relation to the renewal, extension, variation or renegotiation of this agreement.

Signed on behalf of the Union
W Fert> + comfFecT IereT

Signed on behalfof the Employer

SNewW ConFECTIONEIRY PTY 7D
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