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1. TITLE OF AGREEMENT
The title of this agreement is the Parliamentary Building Services - Engineering Staff
Enterprise Agreement 4887 /457 €. X
2. DEFINITIONS

“Association’ means the Public Service Association & Professional Officers
Assaociation Amalgamated Union of New South Wales.

“Clerks” means the Clerk of the Parliaments and the Clerk of the Legislative
Assembly.

“Manager” means the Manager, Parliamentary Building Services.

“Officer” means and includes all persons permanently or temporarily employed

by the Presiding Officers, and who, as at the day preceding the
operative date of this Agreement, were occupying one of the positions
outlined hereunder, or who, on or after the operative date of this
Agreement, are appointed to or employed in one of the pqsi_tir’ms
outlined in clause 8 of this Agreement. i

|
2nt |

Plant Assistant |
Mechanical Fitter segistrar |
Electrical Fitter Mechanic ﬂ
Artisan

Fitter.Operator

“Presiding Officers” means the President of the Legislative Council and the Speaker of the
Legislative Assembly.

“Skills” means the appropriate qualifications, relevant experience, demonstrated
ability and completion of appropriate training as required at each level,
as determined by the Clerks.

“Union” means Electrical Trades Union.,7 LoinTmdn, s A
2A. COVERAGE
r/ ittt
The Electrical Trades Unionﬁ NSW Branch, shall have coverage of officers employed

under this Enterprise Agreement who would otherwise be eligible for coverage under the
Crown Employees Skilled Tradesmen Award.

1AUSERSSANDRA\AW ARD\AWARDT wpd
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3. PARTIES TO THE AGREEMENT
3.1 The enterprise agreement is made in accordance with:

a) the provisions of sections 32 - 47 of the Industrial Relations Act 1996; and,
b) the principles for approving enterprise agreements as provided by section 33
(1) of the Act.

3.2 The parties to this enterprise agreement are the President of the Legislative Council
and the Speaker of the Legislative Assembly of the Parliament of New South Wales
on the one part and the Public Service Association of New South Wales and the
Electrical Trades Union, NSW Branch, on the other part.

Lf tf}.:-vﬁwﬁm
4. INTENTION

This agreement shall only apply to employees of the NSW Parliament, Parliamentary Building
Services, Engineering Section, as listed in Clause 2 -Definitions - Officers.

Registered _W

Enterprise Agreemen. |

5. DURESS

|L Industrial Registrar ‘

This agreement was not entered into under duress by any party to it

6. INCIDENCE

The agreement shall totally regulate the terms and conditions of employment previously
regulated by the Parliamentary Officers, Parliamentary Building Services Enterprise
Agreement of 2 August 1993. <4 // §/73

7. ANTI-DISCRIMINATION

The parties agree to interpret and apply the provisions of this agreement in a manner which
is not in breach of the Anti-Discrimination Act 1977,

TAUSERS\SANDRAVAWARDWAWARD? wpd
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8. CLASSIFICATION AND SALARIES

Registered

Enterprise Agreement

Industrial Registrar

8.1  The following rates of pay shall be applicable to the level specified:
Classification | Parliamentary | Salary $ p.a. | Salary$p.a. | Salary$p.a. | Salary$p.a.
: - - | Building _With effect effective effective effective
Services from date of | from the first | from the first | from the first
_| Points Grade award- | _payperiod | pay periodto | pay period to
| Table ,,—W to commence on | commence
: | commence | oraftertJuly | onoraftert
| onorafter1 1998 = | January 1999
January e 3 b SRR
1998
Technical Officer,
Enginesring, |
Level One, year 1 | General Scale B, 24,945 25,444 26,207 26,993
year 1
Level Ona, year 2 | General Scale B, 25,565 26,076 26,858 27,664
year 2
Level Two, year 1 Geaneral Scale C, 26,510 27,040 27,851 28,687
yaar 1
Level Two, year 2 | General Scale C, 27,470 28,018 28,860 29,728
year 2
Level Two, year 3 General Scale C, 28 484 29,054 28,928 30,824
year 3
Technical Officer,
Engineering, If
Level One, year 1 | Grade 2, year 1 31,801 32,437 33,410 34 412
Level One, year 2 | Grade 2, year 2 32,872 33,325 34,325 35,356
Leval Two, year 1 | Grade 3, year 1 33,588 34,270 35,298 36,357
Level Two, year 2 | Grade 3, year 2 34,812 35,304 36,353 37,454
Technical Officer,
Enginearing, I
Level One, year 1 | Grade 3, year 1 33,568 34,270 35,208 38,357
Level One, ysar 2 | Grade 3, year 2 34,612 35,304 35,363 37,454
Level Two, year 1 | Grade 4, year 1 35,693 36,407 37,489 38,624
Level Two, year 2 | Grade 4, year 2 36,789 37,525 38,651 38,811
Technical Officer,
Engineering, IV
Level One, year 1 | Grade 4, year 1 35,893 36,407 37,499 38,624
Level One, year 2 | Grade 4, year 2 36,789 37.52 38,851 38,811
Level Two, year 1 Grade 5, year 1 39 661 40,454 41,668 42 918
Level Two, year 2 | Grade 5, year 2 40,813 41,731 42,883 44,272
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8.2

8.3

8.4

9.1

10.1

10.2

10.3

10.4

These salaries outlined at Clause 8.1 represent the total remuneration applicable to
the positions under this Enterprise Agreement. With the exception of Shift Allowance
(Clause 12.3), Stand By payments (Clause 13) and Overtime (Clause 14}, no other
remuneration shall be payable.

Should there be a variation to the Crown Employees (Public Sector Salaries - Salaries
June 1997) Award, or an Award replacing it, during the term of this Enterprise
Agreement, by way of salary increase, or other benefit to the public service, this
Enterprise Agreement shall be varied to give effect to any such salary increase, or
other benefit, from the operative date of the variation of the former Award, or
replacement Award.

Reclassification of these positions at any time shall occur oplicin-aeserds it the

Parliament’s Job Evaluation Policy. RengterEd
Enterprise Avreemeni. |

9. TRANSITION

Industrial Registrat

Existing staff covered by the Parliamentary Officers, Parliamig el TVILES
Enterprise Agreement of 2 August 1993 shall, using a job evaluatlon methodology, be
classified and graded to a position under this Agreement and paid the appropriate rate
from the date this Agreement is made.

10. PROGRESSION

Progression from year 1 to year 2 within each Level shall be by way of an annual
increment and be subject to satisfactory conduct and performance, as certified by the
Officer’s supervisor and approved by the Clerks. The assessment of the Officer's
suitability for incremental progression shall normally be undertaken one month prior
to the anniversary of their appointment to their current level. The Officer must be
promptly notified in writing by the Clerks of any decision to defer payment of an
increment.

Progression from either the year 1 or year 2 rate in Level One in any of the
classifications to Level Two in the same classification, will be subject to satisfactory
conduct and performance and the officer acquiring the skills and demonstrating the
ability to perform the tasks defined for Leve! Two.

An Officer shall have the right of internal appeal to the Clerks on progression matters
through the established grievance procedures (refer Clause 23 - Grievance and
Dispute Handling Procedures).

There is no provision for progression from one classification to the next. When
vacancies occur in a classification, these will be filled by merit selection.

11. HOURS OF WORK
The ordinary hours of work for officers shall be 35 hours per week, Monday to Friday

inclusive (except public holidays) and shall be worked in accordance with the following
provisions for a four week work cycle.

TAUSERS\SANDRA\AWARDAAWARD? wpd
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11.2

1.3

11.4

11.5

11.6

11.7

11.8

(a)  For officers working a three shift non-continuous roster, the ordinary working
hours shall be worked as a twenty working day, four week cycle, not necessarily
corresponding to a calendar month, Monday to Friday inclusive with nineteen
working days of seven hours each exclusive of meal breaks between the hours
of .00 a.m. and 12.00 a.m. with an additional 22 minutes worked on each day
accruing as an entitlement to take a rostered day off in each cycle where such
day off shall be paid for as though worked.

(b)  For all other officers, the ordinary working hours shall be worked as a twenty
working day, four week cycle, not necessarily corresponding to a calendar
month, Monday to Friday inclusive with nineteen working days of seven hours
each exclusive of meal breaks between the hours of 6.00 a.m. and 6.00 p.m.
with an additional 22 minutes worked on each day accruing as an entitlement
to take a rostered day off in each cycle where such day off shall be paid for as
though worked. e

| —

l'.l . Regfs-‘:ereﬁ
Officers are eligible to accrue a rostered day off in each four weékéyde tn'be-taln.e#i
as a whole day only. | I

|| WGdser )
iy a

I zrisirge ]
Each day of paid sick or recreation leave taken and any pubtie-helidays occurring
during any cycle of four weeks shall be regarded as a day worked for accrual

purposes.

An officer who has taken unpaid leave in any form during a recognised four week cycle
shall receive pro-rata accrued entitiements for each day worked (or each fraction of a
day worked) or regarded as having been worked in such cycle.

Payment of the rostered day off, in the case of termination of employment either by the
officer or the employer, shall be adjusted accordingly.

An officer may take an accrued rostered day off at any time within the four week cycle,
at the discretion of the Manager or other responsible officer, whether sufficient time
has been worked within the four week cycle or not prior to the cessation of that cycle;

Provided that:-

(i) an officer who has not worked sufficient additional time within the four week
cycle to cover the taking off of such a day shall be required to forfeit recreation
leave, in multiples of 1/4 days (1 3/4 hours) to compensate for any time in debit
at the cessation of the four week cycle.

An officer may accrue rostered days off up to a maximum of 5 in any one year after
which time an officer may be directed to take such a day or days off to avoid forfeiture.

Rostered days off may be taken either as individual days, or as a block of days up to
a maximum of 3 as referred to in sub-clause 11.8 or as a block in tandem with any
recreation leave taken provided that such rostered days off may only be taken subject
to organisational convenience.

IUSERS\SANDRAAWARDAWARD? wpd
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11.10 An officer shall not be entitled to claim an allowance for relief as a result of another

121

12.2

12.3

officer being on a rostered day off.
12. SHIFT WORK
Definitions - for the purpose of this clause:-

“‘Afternoon Shift”  means any shift finishing after 6.00 p.m and at or before
midnight.
means a shift of which the employee concerned has had at

least forty-eight hours notice.

“Rostered Shift”

There are early morning, day and afternoon shifts. An employee shall not be required
to work more than one shift in each twenty-four hours. The exception to this is at
regular changeover of shifts, where an employee will change fibm oge shif ;

ime
early morning) to another (eg: day). Enterpisggsgzl;é?mem

Afternoon Shift Allowance

Industria] Registrar

" - e s ¥
o Sluirc = =

(a)

In addition to the salary payable in Clause 8, officers wo
afternoon shifts, shall be paid an allowance as outlined in the table below:

Allowance $ pia; @
data of
determination

Allowance$Spa
effective from the first
pay.period fo
commeance on or-after
1. January 1998

Allowance $ piai
-effective from the first
pay period to
commence on or after

" July 1938

Aliowance$p.a.
-gffective from the first

- pay pariod 1o
commence on or after

“TJanuary 1009

1,600

1,632

1,881

1,731

purposes.

The afternoon shift allowance is defined as salary for superannuation and [eave

(c)  The afternocon shift allowance is calculated on the basis of 15% of the hourly
rate payable immediately prior to this Agreement, times 35 hours per week times
17 shifts per annum.

13. AFTER HOURS PLANT SURVEILLANCE - STANDING BY

13.1

Those officers required to perform such out of hours work on weekends are to be

paid at ordinary rates for the time they are so required to be on stand-by.

14.1

14. OVERTIME

the Parliament House Hewrs-& Conditions Award where:-.

1 e g epret

PG S SR E T

For all work done outside ordinary hours, the rates of pay shall be as determined by

(i) Overtime is taken to have commenced after 7 hours 22 minutes of work has
been completed, exclusive of meal breaks.

[SERSSANDRAWWARDVAWARDT wpd
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(i)  Overtime shall not be worked unless prior approval has been granted by the
Manager or other responsible officer in Parliamentary Building Services.

15. MEALS " ot M‘//M}/

15.1 Meal breaks shall be taken in terms of the Parliament House Heurs—and Conditions
A

Award.

15.2 Payment of meal monies shall be paid in terms of the Parliament House Heurs&
Conditions Award except where:- A

(i) a meal is provided by the employer, provided that the meal is of sufficient
substance and is appropriate to the time of day that it is taken.

(i) the performance of the work concerned at the time at which it was performed
was not approved by the Manager or other responsible officer in Parliamentary
Building Services.

(i)  the prescribed allowance is insufficient to adequately reimburse the officer for
expenses properly, reasonably and actually incurred, in which case, a further
allowance may be paid, at the discretion of the Presiding Officer/s or other

responsible officer on his or her behalf, so as to rei officer for the
additional expenses incurred. f/ Registereq |

Enterprise Agreemen: ||
=nt |

16. HOLIDAYS |

” Industria} Regstis
Employees shall be entitled to all gazetted holidays proclaimed _Q,:_Lg_r_gig__throughﬁut'the
State. —

The Picnic Day will be taken as the August Bank Holiday ata date determined each year by
the Clerks (normally one of the days falling between Christmas and New Year).

17. GENERAL LEAVE CONDITIONS

d by this Enterprise Agreement will be administered

e entitiements for Officers covere '
Al les w South Wales Partiament.

in accordance with the policies of the Ne

E LEAVE, PERSONALICARER’S LEAVE

MUNITY SERVIC
8. FARILY o ER LEAVE ENTITLEMENTS

AND FLEXIBLE USE OF OTH

18.1 Definitions:- »
ive” s the same as that provt e

» and "relative” for these purposes i$

4 afthe State personal/Carer's Leave Case (30 August 1996).

loyee's caré and support is referred to as the “person

The definition of “famil
in the Standard Clause O
The person who needs the emp

concerned’ and is:-

lay @ spouse of the amployee: Of
5

page 8
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(b) ade fagto spouse, who, in relation to a person, is a person of the opposite sex
to the first mentioned person who lives with the first mentioned person as the
husband or wife of that person on a bona fide domestic basis although not
legally married to that person, or

(c) achildoran e_ldult ghild (including an adopted child, a step child, a foster child
or an ex nuptial ch|ld), parent {including a foster parent and legal guardian),
grandparent, grandchild or sibling of the employee or spouse or de facto spouse
of the employee; or

(d)  asame sex partner who lives with the employee as the de facto partner of that
employee on a bona fide domestic basis; or

(e)  arelative or the employee who is a member of the same household, where for
the purposes of this paragraph:

1. ‘relative’ means a person related by blood, marriage or affinity;
2. ‘affinity’ means a relationship that one spouse because of marriage has
to blood relatives of the other; and —
3. ‘household’ means a family group living in the sa eﬁdorﬁestic dwelling. !
I, 2nles {

18.2 Family and Community Service Leave - general

{ Indusinia Redesie
(i) The appropriate Presiding Officer or delegate may grant Family.and an'_lmun_ity

Service Leave to an employee:

(a)  for reasons related to the family responsibilities of the employee, or

(p) for reasons related to the performance of community service by the

employee, of

(c) in a case of pressing necessity.

(i) Family and Community Services Leave replaces Short Leave.
unity Service Leave for
unless the appropriate

ave in the particular case.

d Family and Comm
minal charge,
the grant of e

t to be grante !
rt to answer a cri

gate approves

(i) An employee is NO
attendance at cou
presiding Officer of dele

[ 1 ice Leave - entitiement
ly and Communit Service
e eave on full pay that

i [ ice L
[ The maximum amount of Family gnd Community Servi
X to an employee 1S

may be granted | |
y ar of service and 5 working days in

ing the first ye _
ays durng Y Jear of service, of

ad i
@) 2EUEL 2 years after the first

any period of e

ars: Cont\nuo dy taken

=
ice \eave alre2

. day for each eal b
1 WOTK\;?W p\ér'\od of farnily and com
minus

o)
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Registered

En terp rise A Brearaen;

vlily

y

by the employee,

Industria) Registrar ||

{l
Family and Qommunity Service Leave is available to part-time emplo;a:s—_gﬁ_é -
pro rata basis, based on the number of hours worked.

whichever is the greater period.

(iti) Where Fgmily and Community Service Leave has been exhausted, additional
paid Family and Community Service Leave of up to 2 days may be granted on

a discreet, ‘per occasion’ basis to an employee on the death of a person as
defined in Clause 18.1.

18.4 Use of sick leave to care for a sick dependant - general

When Family and Community Service Leave, as outlined in Clause 18.3, is exhausted,
the sick leave provisions of Parliament House employees, may be used by an
employee to care for a sick dependant.

18.5 Use of sick leave to care for a sick dependant - entitliement

(a)  The entitlement to use sick leave in accordance with this clause is subject to:-

(i) the employee being responsible for the care and support of the person
concerned, and
(it} the person concerned being as defined in Clause 18.1.

(b)  An employee with responsibilities in relation to a person who needs their care
and support shall be entitled to use sick leave available from that year’s annual
sick leave entitlement minus any sick leave taken from that year's entitlement
to provide care and support for such persons when they are ill.

(c)  Sickleave accumulates from year to year. In addition to the current year’s grant
of sick leave available under Clause 18.5 (b) above, sick leave accrued from the
previous 3 years may also be accessed by an employee with responsibilities in
relation to a person who needs their care and support.

(d)  The appropriate Presiding Officer or delegate may, in special circumstances,
make a grant of additional sick leave. This grant can only be taken from sick
leave accrued prior to the period referred to in Clause 18.5 (c) above.

(e) The employee shall, if required, establish either by production of a medical
certificate or statutory declaration, the iliness of the person concerned and that
the iliness is such to require care by another person.

(f) The employee has the right to choose the method by which the ground for leave
is established, that is, by production of either a medical certificate or statutory
declaration.

(@) The employee is not required to state the exact nature of the relevant iliness on

FUSERSSANDRAWWW ARDWAWARDT wpd
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18.6

18.7

18.8

either a medical certificate or statutory declaration.

(h)  The employee shall. wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care
and that person's relationship to the employee, the reasons for taking such
leave and the estimated length of absence. If it is not practicable for the
employee to give prior notice of absence, the employee shall notify the

employer by telephone of such absence at the first opportunity on the day of
absence.

(i) In normal circumstances, the employee must not take leave under this
subcfause where another person has taken leave to car .Same person.

2 Fo
hE o |

Emr.—'::—-- . . I'Ir

(a)  For the purpose only of providing care and support for & pladenin ag{:qrdandé
with Clause 18.1 above, an employee may elect, e consent of the
employer, to take time off in lieu of payment of overtime at a fime or times
agreed with the employer.

Time Off in Lieu of Payment for Qvertime

(b}  Overtime taken as time off during ordinary time hours shall be taken at the
ordinary time rate, that is an hour for each hour worked.

(c) If, having elected to take time as leave in accordance with 18.6 (a) above, the
leave is not taken for whatever reason, payment for time accrued at overtime
rates shall be made at the expiry of the twelve (12) month period or on
termination.

(d)  Where no election is made in accordance with paragraph 18.6 (a) above, the
employee shall be paid overtime rates in accordance with the Parliament House

. Housa<& Conditions Award. ,

“ M'{ At M@ﬁzf/

Use of make-up time

(a)  An employee may elect, with the consent of the empioyer, to work “make-up
time”. “Make-up time" is worked when the employee takes time off during
ordinary hours for family or community service responsibilities, and works those
hours at a later time, during the spread of ordinary hours, at the ordinary rate
of pay.

(b}  An employee on shift work may elect, with the consent of the employer, to work
“make-up time” (under which the employee takes time off during ordinary hours
for family or community service responsibilities and works those hours at a later
time) at the shift work rate which would have been applicable to the hours taken
off.

Use of other leave entitlements

The appropriate Department Head may grant an employee other leave entitlements for

I\USERS\SANDRA\AWARDIAWARDT wpd
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reasons related to family responsibilities, or communit
employee may elect, with the consent of the employe

y service by, the employee. An
r, to take:-

a)  recreation leave; o
b)  extended leave; and
¢) leave without pay.

(
(
(

19. CONDUCT AND DISCIPLINE —

This agreement will apply the provisions of the Personnel Handbook of the New South Wales
Public Service as follows:

Division 3 - Conduct and Discipline

Part1 - Code of Conduct
Section 1 NSW Public Sector Code of Conduct
Part 2 -Discipline Guidelines

Section 1 Discipline Guidelines

Section2  The Discipline Process

Section3  Punishment

Section4  Conduct and Discipline - Related Matters
Section5  Procedures :
Section6  Appeal Procedures

Section 7 Flow Charts

Section 8 Pro-forma Documents

20. PROVISION OF TOOLS, CLOTHING AND APPARATUS

20.1 Tools - Officers will be provided with the necessary tools, including power tools, where,
in the opinion of the NSW Parliament, they are required for the performance of the
Officers’ duties.

20.2 Uniform - Officers will be provided with a standard uniform, consisting of suitable
footwear, overalls, shirts, trousers and jackets. This uniform shall be worn at all times
whilst the Officer is on duty.

20.3 Protective Clothing and apparatus - Officers will be supplied with rubber gloves when
working on any sewerage or drainage work and protective clothing and goggles when
engaged in welding work. Officers will also be provided with any other protective
clothing and apparatus which is required for the work they are undertaking.

INUSERSWSANDRAAWARDWWARD T wpd
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21. HYGIENE AND SAFETY FIRST-AID OUTFIT

21.1 Th.e ‘empl.oyer _shall provide at the place of work and continuously maintain an
efficient first-aid outfit and appliances, which contains at least the following:-

Adhesive plastic dressing strips, sterile, packets of 50 2
Adhesive dressing tape, 2.5cm x 5¢cm 1
Bags, plastic, for amputated parts: Small 2
Medium - —
. _ Large 2 Registered
Dressing, non-adherent, sterile, 7.5cm x 7.5¢m Enterprise Agreement
Eye pads, sterile 5
Gauze bandages, 5cm 3 Industrial Registrar
10cm 3
Gloves, disposable, single 10

Rescue blanket, silver space 1
Safety pins, packets 1
Scissors, blunt/short nosed, minimum length 12.5¢m 1
Splinter forceps, stainless steel 1
Sterile eyewash solution, 10ml single use ampules/sachets 12

Swabs, prepacked, antiseptic, packs of 10 1
Triangular bandages, minimum 80cm 8
Wound dressings, sterile, non-medicated, large 10

First-aid pamphlet (as issued by the St John Ambulance 1
or the Australian Red Cross Society)

21.2 The employer shall as soon as is reasonably possible supply means, free of cha_rge,
to convey to the nearest hospital or doctor at which, or by whom, the em_ployee is to
be treated, any employee so seriously injured that it is not reasonably possible for such
employee to travel independently of such conveyance.

22. CONSULTATIVE COMMITTEE

be established to monitor the
ke reccmmendatiuns to the
ement that may be thought

roved by the Presiding
by g at the

22.1 An Engineering staff joint consultative committee shall

implementation of this Enterprise Agree
Presiding Officers on any changes to the

1

time the variation is sought.

! ive of
fa representatwe of the President, @ r.eprefr?:t?;a/er 2
?ﬂatiue of the Association and/or Union,

Associa’tiun‘s an

22,2 The Committee shall consist
" the Speaker and a represe
representaﬁueg chosen at the

page 13
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Registered
Enterprise Agreei. 1t

Industtal Registra:

231 (a ' ' i
(8)  The aim of this procedure is to ensure that, during the life of this Enterprise

Agreement, industrial gri [
‘ : grievances or disputes are prevented, o
_ ,orr
gﬂ:_clgys/ea(sjfptgs&ble, at the l_evel at which they occur in the workplau:eeS Oll\;i?tﬁ:
P is procedure, industrial grievances or disputes are distiﬁguished

from grievances deait with u
nder the NSW Parliament’s gri i
procedure, eg: complaints or discrimination. grievnce handing

(b) ltis agreed between the i
parties that, wherever possible, i i
used to resolve any industrial dispute. PRI R

232 (a) Shoulda -dtspute arise, in the first instance, the Officer(s) will notify (in writin
or otherwise) the immediate supervisor, or other appropriate person, as to thg
substance of the grievance/dispute, request a bilateral meeting to tljiSCUSE it
and state the remedy sought. A meeting should be held within one (1) week nf
notification.

(by  Ifthe matter is not resolved in this meeting, the matter shall be further discussed
by the Officer(s), and. at their request, a workplace Association or Union
delegate, the immediate supervisor, Manager, and where practicable, a senior
officer of the Legislative Council or Legislative Assembly. This should take

place with one (1) week of the completion of step (a).

(c) [Iftnhe matter remains unresolved, the matier should be further discussed by the

Officer(s), and, at their request, the appropfiate Association of Union delegate,
1 d a more senior management

the immediate supervisor, the Manager, an :
represeutatwe. This should take place within one (1) week on the completion

of step (b)-
jare Association or Union

ed/negotiated between re;:resentatives of the

jation or Union and the Clerks. if the Officer 1S not a Im;mt:fr _?;:r;z
A it Union, they may nnminateapersontc act on their Ed' : o
Pmss_umatmn E;Ei take ;:':lar:e as soon as it is apparent @hat the earlier ES(':;uance
EE}11E=T'15 Ehguﬂ the grieuanceidmpute. \n addition, 1N thg case Of: gr;ta 5 :}:f
*{-’111 R 1m‘r‘n;‘:s not been resolved at the cﬂnclus_mn of t 15nEE E;: o
lf' - matterwe NSW parliament must provide 2 written reilpraemedy
dus_,r;usif: s;lnchl.Ldlng reasons for not immementmg any propose -
_— t fixed by this Enterprise
he parties when all other

(dy fthe matter remains unresolved and ine Officer(s) is

member(s), it should be disCuss

o the conditions of employmen

lating t £1

e A matter € : o or the other © | n all 1

( Agreement M2y be submitted by on nausted, to the relevant mdustnaltnbuna
g boep : | Relations Act 1996

steps. (3) 1° ihe Industria

a change of a work or management

in di lates 10 : il tne issue
\ Wnere (e 1550° 0 e :a:e <rall be allowed 1© C’?SE::E Ut o the fine!
f a-eﬂ‘i"ﬂ.ﬂg ‘Pm ; i <nall pe Prel e E_Ub-dausae.
actice fe Nefl_he-r ";53 y nce Wﬁh o
ally 1€ £ york 0
ance 0

\
has pbeen oy the continy
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24. TERM

This agreement shall operate on and from thefirst full pay periodte-eemmence op-or after
20 NMarchr |, 1998 and shall remain in force to 31 December 1999, uniess

varied or terminated earlier by the provisions of the Industrial Relations Act 1996.

Registered L '|
: . at |

\II Enterprise Agrenme |

|

| [ g

\' Industrial Fogistral \

=
=

| I
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25. SIGNATORIES TO THE AGREEMENT

Signed for and on behalf of the Legislative Council

b oy o
A TR A

Max Willis
President of the Legislative Council

Signed for and on behalf of the Legislative Assembly :ﬂ . teved

Johfy Murray
Spehker of the Legislative Assembly

Signed for and on behalf of the Public Service Association & Professional Officers

Association Amalgamated Union of New South Wales

Signature
S e o N e

Printed Name

¥ (st ton

NSW Branch

Occupation

j Uniod
Signed for and on nehalf of the Electrical Trades A

A D ool
Signature

\‘\l \I\J BD\'B@"\ aca€__________._.--

e 16

Pag



